


ATTACHMENT H 
CERTIFICATIONS
Lobbying; Debarment, Suspension and Other Responsibility Matters; Drug Free Workplace; Conflict of Interest; Non-Collusion and Non-Inducement; Equal Opportunity/Non-Discrimination Requirements
SECTION 1 - Lobbying
This certification is required by the Federal Regulations, implementing § 1352 of the Program Fraud and Civil Remedies Act, 31 U.S.C. § 1352, for the Department of Agriculture (2 C.F.R. Part 418), Department of Labor (29 C.F.R. Part 93), Department of Education (34 C.F.R. Part 82), and Department of Health and Human Services (45 C.F.R. Part 93).
The undersigned certifies that:
1.1	No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative agreement
1.2	If any funds other than federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any Agency, a Member of Congress, and officer or employee of Congress, or an employee of a Member of Congress in connection with this federal grant award, grant, loan or cooperative agreement, the undersigned shall complete and submit Standard Form -LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions.
1.3	The undersigned shall require that the language of this certification be included in the award documents for all sub awards at all tiers (including sub grant awards, sub grants, and grant awards under grants, loans, and cooperative agreements) and that all sub recipients shall certify and disclose accordingly. 
This certification is a material representation of fact upon which reliance was placed when this transaction was made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by 31 U.S.C. § 1352. Any person who fails to file the required certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure
SECTION 2 - Debarment, Suspension, and Other Responsibility Matters
This certification is required by the Federal Regulations, implementing Executive Order 12549, Government-wide Debarment and Suspension, for the Department of Agriculture (2 C.F.R. Part 417), Department of Labor (2 C.F.R. Part 2998), Department of Education (2 C.F.R. Part 3485), and Department of Health and Human Services (2 C.F.R. Part 376). 
The undersigned certifies that neither it nor its principals:
2.1	are presently debarred, suspended, proposed for debarment, declared ineligible, excluded, or disqualified from participation in this transaction by any federal department or Agency;
2.2	have, within a three-year period preceding Agreement, been convicted of or had a civil judgment rendered against them for (a) commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing a public or private agreement or transaction, (b) violation of Federal or State antitrust statutes, including those proscribing price fixing between competitors, allocation of customers between competitors, and bid rigging, (c) commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, violating Federal criminal tax laws, receiving stolen property, making false claims, or obstruction of justice, or (d) commission of any other offense indicating a lack of business integrity or business honesty that seriously and directly affects the present responsibility; 
2.3	are presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, or local) with commission of any of the offenses enumerated in Section 2.2 of this certification; or
2.4	have had, within a three-year period preceding this Agreement, one or more public transactions (Federal, State, or local) terminated for cause or default.
SECTION 3 - Drug-Free Workplace:
This certification is required by the Federal Regulations, implementing the Drug-Free Workplace Act of 1988, Pub. L. 100-690, §§ 5150-5160 (41 U.S.C. § 8101 et seq.; as amended); for the Department of Agriculture (2 C.F.R. Part 421), Department of Labor (29 C.F.R. Part 94), Department of Education (34 C.F.R. Part 86), and Department of Health and Human Services (2 C.F.R. Part 382).
The undersigned certifies that it shall provide a drug-free workplace by:
3.1	publishing a policy statement notifying employees that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance, illicit drug, or alcohol is prohibited in the workplace and specifying the consequences of any such action by an employee;
3.2	establishing an ongoing drug-free awareness program to inform employees of the dangers of drug abuse in the workplace, the Board’s policy of maintaining a drug-free workplace, the availability of counseling, rehabilitation, and employee assistance programs, and the penalties that may be imposed on employees for drug abuse violations occurring in the workplace; 
3.3	Providing each employee with a copy of the policy statement;
3.4	Notifying the employees in the policy statement that as a condition of employment under this agreement, employees shall abide by the terms of the policy statement and notifying the employer in writing within five days after any conviction for a violation by the employee of a criminal drug statute in the workplace;
3.5	Notifying the Board in writing (which notice shall include the employee’s position title and the identification number(s) of each affected award) within five (5) calendar days of receipt of a notice of a conviction of an employee; and
3.6	Within thirty (30) calendar days of learning of an employee’s conviction, take appropriate personnel action against the employee, up to and including termination, consistent with the Rehabilitation Act of 1973 (29 U.S.C. § 794, as amended), or require such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for these purposes by a Federal, State, or local health, law enforcement, or other appropriate agency.
SECTION 4 – Conflict of Interest
4.1	Undersigned affirms that no manager, employee or paid consultant of the Undersigned is a member of the Policy Board, the Chair, or a manager of the Board;
4.2	Undersigned affirms that no manager or paid consultant of the Undersigned is a spouse to a member of the Policy Board, the Chair, or a manager of the Board; 
4.3	Undersigned affirms that no member of the Policy Board, the President or an employee of the Board owns or controls more than a 10 percent in the Undersigned;
4.4	Undersigned affirms that no spouse of a member of the Policy Board, Chair or employee of the Board is a manager, manager or paid consultant of the Undersigned;
4.5	Undersigned affirms that no member of the Policy Board, Chair, or employee of the Board receives compensation from Undersigned for lobbying activities as defined in federal laws or Chapter 305 of the Texas Government Code;
4.6	Undersigned has disclosed within the Proposal any interest, fact or circumstance which does or may present a potential conflict of interest;
4.7	Undersigned represents and warrants that it has no actual or potential conflicts of interest in providing services to the Board under this contract, and the undersigned’s provision of services under this contract would not reasonably create an appearance of impropriety. The undersigned must disclose any existing or potential conflict of interest it may have in contracting with the Board.
4.8	Should Undersigned fail to abide by the foregoing covenants and affirmations regarding conflict of interest, Undersigned shall not be entitled to the recovery of any costs or expenses incurred in relation to any contract with the Board and shall immediately refund to the Board any fees or expenses that may have been paid under the contract and shall further be liable for any other costs incurred or damages sustained by the Board relating to that contract.
 SECTION 5 – Non-Collusion
The undersigned respondent hereby certifies that he/she has made this proposal independently, without consultation, communication, or agreement for the purpose of restricting competition as to any matter relating to this proposal, with any other respondent or with any other competitor.
SECTION 6 – Non- Inducements
The undersigned respondent hereby certifies that neither he/she nor any employee, representative, or agent of the firm responding has offered or given gratuities (in the form of entertainment, gifts, or otherwise) to any Board Member, official, or employee of the CONCHO VALLEY WORKFORCE DEVELOPMENT BOARD with intent to secure favorable treatment in the awarding, amending, or making of any determination with respect to the performance of this contract.
SECTION 7- Equal Opportunity/Nondiscrimination
This certification is required by the Federal Regulations, implementing Section 29 CFR part 38
of the Workforce Innovative and Opportunity Act under the Department of Labor.

As a condition to the award of this contract, the undersigned assures it has the ability to and will comply with all applicable nondiscrimination and equal opportunity provisions of federal and state law and all regulations implementing the laws, including but not limited to the following laws and will remain in compliance for the duration of this contract:

(1) WIOA § 188; 29 U.S.C. § 3248;
(2) Titles VI and VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq., and § 2000e-16, as amended; 
(3) The Rehabilitation Act of 1973 §§ 503, 504, and 508, 29 U.S.C. §§ 793, 794, and 794d, as amended; 
(4) The Americans with Disabilities Act, 42 U.S.C. § 12101 et seq., as amended;
(5) Texas Government Code, Chapter 469, Elimination of Architectural Barriers and 16 TAC, Chapter 68, Administrative Rules of the Texas Department of Licensing and Regulation;
(6) 29 C.F.R, Part 38, Implementation of the Nondiscrimination and Equal Opportunity Provisions of WIOA;
(7) The Age Discrimination Act of 1975, 42 U.S.C. § 6101 et seq., as amended; and
(8) Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1688, as amended.
The Undersigned also assures that it will comply with 29 CFR part 38 and all other regulations implementing the laws listed above. 
SECTION 8 - Certification
These certifications are a material representation of fact upon which reliance is placed when entering into this contract. Signature by an authorized representative of the contractor and return of this document to the CVWDB are prerequisites for finalizing the contract. 
Where the undersigned awardee is unable to certify to any of the statements above, an explanation shall be attached.
The undersigned certifies that the indicated statements are true and correct and understands that making a false statement is a material breach of the contract and is grounds for contract cancellation.
The person signing this contract on behalf of the awardee hereby warrants that he/she has been fully authorized to execute this contract on behalf of the awardee and to legally bind the awardee to all the terms, performances and provisions herein set forth.

______________________________________________________________________________
Signature									Date
______________________________________________________________________________
Typed Name and Title of Authorized Representative
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